networks and personal relationships.

Human Resource
Dimensions

RECENT ASSIGNMENTS

« Chief Financial Officer

« Chief Human Resources Officer

VP Technology

« Corporate Accounting Manager

« Director, Compensation and Benefits

« Director, Marketing

« Director, National Business Development
« Director, Talent Acquisition

« Director, Training and Development

« Global Human Resources Director

«» Organizational Development Director

« Payroll Manager

« Plant HR Manager

« Senior Financial Analyst

« Sr. Director, Risk Management

« Sr. HR Business Partner

« VP Finance, Corporate Controller

* VP, Human Resources

We are significantly different from other firms, we are driven by quality not by volume. It is our ultimate objective to develop a relation-
ship with our clients as a trusted advisor and partner. Geography is not a boundary for our innovative firm that leverages technology,

| Executive Search

Services

Our searches are not industry standard; we guarantee a Retained Search level of service
VALUE with a lower investment of both time and money for our clients. Offering professional
representation of your position and organization.
TIME TO FILL From start to offer in 62 days.
Using our proprietary methodology, we have a proven 95% success rate of filling your role
PRECISION . . . L
in five candidates or less. We use a team approach to search with a multi-tiered
OF HIRE ) . . . . S .
interview process, including technical, competency based and behavioral interviews.
CONFIDENCE We never accept a search where we feel we will not be successful, we are completely
focused on our clients’ critical needs resulting in quality hires and exceptional retention.
Regular and agreed to communications; weekly progress reports, project timeline,
COMMUNICATION established milestones and deliverables.

WHY HRD?

Our approach and delivery methodology has evolved
over the last several years in response to the feedback we
received from HR Professionals and Hiring Managers. We
recognize, more than ever, the crucial need to develop a
proactive and responsive partnership with our clients.

Are you seeing the best talent that is out there? While
there are more active candidates in the market place
than in any time in recent memory, it doesn’t ensure that
you are developing the best possible talent pool. If you
are focusing on the 9% of individuals currently unem-
ployed, you are ignoring 91% of employed talent. Our
process targets professionals that match the profile of
our clients needs; we thoroughly screen to guarantee the
client only interviews the most qualified.

We focus on the delivery of a client driven solution based
on quality not quantity, shifting the paradigm for
recruiting practices and expectations.

This methodology has been developed and tested,
providing an advanced quality solution that will fill our
clients’most challenging talent acquisition needs within
62 days.

REGENT CLIENTS

+ Assurant

« BARCO

« CIBA Vision

« CISCO

« Clement Pappas

» Cox Enterprises

« Foth

+ GSI Commerce

» Lutron

+ Merial

» Mirant Corporation
+ Novartis

» Octapharma

+ Shaw Industries

+ Southern Company
- Utiliquest

« Williams Energy

3101 Towercreek Parkway, SE
Suite 420 Atlanta, GA 30339
Phone 770.857.0002

Fax 770.857.0007
www.hrdracc.com




